QUEENSLAND FLOODS COMMISSION OF INQUIRY

SES INFORMATION FOR BALONNE SHIRE COUNCIL

The following information is supplied to the Queensland Floods Commission of Inquiry as per
the Commissioner’s letter dated 19 August 2011.

The information regarding the Balonne Shire SES unit has been supplied by the Local
Controler, N

The number of members in each State Emergency Service (SES) unit within the councit
area

L. The Balonne Shire Council SES unit consists of four groups at this time, those being:
¢ St George — 13 active and 2 reserve members
¢ Thallon - 8 active members
¢ Bollon (Inactive) — 1 active and 15 reserve members
¢ Dirranbandi {(Inactive) — 0 active and 0 reserve members

The equipment, if any, that the council provided the SES units

2. The Balonne Shire supplies the following assets to the Balonne Shire SES Unit:
a. St George
e Accommodation — two sheds located at 16 Marie St, St George to house
opetations/training centre and vehicles/flood boats/trailers/equipment;
¢ One Toyota Hilux Vehicle owned/maintained by Balonne Shire which is
utilized for SES operations as required;
e Two additional trailers — one for traffic control equipment and one
equipment trailer; and
¢ Council plant and equipment, including operatots are available on an as
needed basis.
b. Thallon
¢ Accommodation (owned and maintained by Balonne Shire Council) — two
sheds located at 11 Pine St, Thallon to house operations/training centre
and vehicles/flood boats/trailers/equipment; and
¢ Council plant and equipment including operators are available on an as
needed basis.
C. Bollon (this group is currently inactive due to lack of numbers)
e Accommodation (owned and maintained by Balonne Shire Council) — one
shed located at 14 Main St, Bollon to house trailer and equipment; and
¢ Council plant and equipment, including operators are available on an as
needed basis.

d. Dirranbandi (this group is currently inactive due to lack of numbers)
¢ Accommodation (owned and maintained by Balonne Shire Council) — one
shed located at 70-72 Railway St, Dirranbandi to house trailer and
equipment; and
¢ Council plant and equipment, including operators are available on an as
needed basis.



Whether the council employed any staff in SES positions on a full-time basis or any other

basis

3.

Five St George SES members are Council employees, including the Local Controller and
St George Group Leader. These roles are taken over and above their normal Council
duties as the Council’s Human Resource & Office Team Leader, Workplace Health &
Safety Officer, Accountant, Director Health Planning and Environment and Labourer. 1f
activated during normal work hours these employees are released from their normal
duties to catry out their appointed role as the Local Controller.

The remuneration paid to each séaff member

a. The SES Executive positions (Local Controller and Group Leader) are not paid
roles, however it is Balonne Shire Council policy that ‘Council will pay a standard
wage when an employee is engaged in work for the State Emergency Service
during normal Council hours for the duration of such work’.

A copy of each staff member’s statement of responsibilities; or, if a statement does not
exist, a description of each staff member’s responsibilities

b. Attached please find a copy of the Local Controller and Group Leader Role

Descriptions

A description of the roles or tasks which SES units in the council area generally performed

4,

The SES within the Balonne Shire have the following approved functions:
e Agency Support including communications, welfare, emergency lighting, food
handling, air observation, re-supply and evacuation;
Floodboat operations;
Incident Management — EOC/ECC trained only;
Road Crash Rescue (Primary response — Thallon SES Group only);
Land Search;
Storm damage operations, including working at heights, temporary roof repairs,
chainsaw operations, debri cleanup and sandbagging; and
¢ Traffic management including incident site, traffic control and road
closure/diversion

The form, amount and purpose of funding, if any, the council provided to SES units

5.

The Balonne Shire Council provided an annual operating budget of $10,000 in 2009/2010
and $20,000 in 2010/2011 for maintenance and operation of all SES buildings and
equipment. The Local Controller has a delegated authority for expenditure to the value
of $5,000. In addition to this, Council also replaces the unit vehicles as per Councils 10
year plant replacement program. Council also provides additional funds for capital works
on an as required basis ($12,000 for 2009/2010 and $19,000 for 2010/2011 for a new
flood boat shed).



Appendix D

DEPARTMENT
scomanty! FOl@ DESCRIPTION

Role Title: Local Gontroller

Classification: Honorary Position

Date of Review! [ Month, Year 1

EMQ RegionfArea; I ]

SES Unit: f )

SES Qraup: [ }

Contact Officer: [ Name . Posttlon |
| Phone f Emall }

Spectal Conditions: [ ]

Vacancy Reference Nurabern: { }

Closing Date: i 1/ / [}

YOUR OPPORTUNITY

To lead and manage a Slale Emergency Service (SES) Unit within the framework of the Disasfer Management Act
2003 and iho policles and procedures of Emergency Management Queensland (EMQ) for the performancs of tha
functions and aclivities of the SES Unit.

WE ARE SEEKING APPLICANTS:

«  Who are communily niinded,

«  Who achlave resulls,

¢« Who culiivate productive working relationships and communicate with Influence,

+  Who are prepared {o confribute to the ongoing development of a professional voluntesr emergency service
craanisailon, and

¢ \Who exemplify personal drive and Integiily.
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+  Atleast three (3) years expsrience as a member of a Stato or Territory Emergency Servics.
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YOUR DUTIES/RESPONSIBILITIES:

. Manage the SES Unit response lo disaster and emergency operations,

* Maintain the operalional sffactiveness of the SES Unit by ensuring ~
—  It's members have the necessary skilis to compatently parform thalr rolas within the SES Unil;
- Wsequipment is maintained in appropriate condillon; and

- H performs fis functions and other aclivilles in & way thal is consisient with Department of Community Safaty
{DGS), Emergency Management Queensland {(EMQ) and local government policles and proceduies abouf the
parformance of the funclions.

. Manage and adminfster the SES Unit In compliance wilh approved instructions, direclives and policles {ssuad by the
DGS Director-Genoral, the EMQ Assistant Director-Genersl and/or local government.

N Sound financlal management of the SES Unit.

. Managing the seleclion process, in conjenctlon with the EMQ Area Direclor and local govemnment, for key execulive
positions within the SES Unit and Groups.

" Provide for the tralning of SES members, and other volunteers In counter disaster and incldent related rolss in
accordanca with current fralning policies, procedures and requirenents,

. Develop pubfic relations and education programs at local community level,

. Where applicable, support Emergency Seivices Cadet Groups and parficlpate a5 & member of the Local Cadet Advisory
Commiiiee.

. Maintenance and security of equlipment on Issue o lean to {he SES Unit.

. Ensure lhe effective management and malntenance of alfocated communications systems 1o meet operational
requirements.

. Parform other dutles as directed by the EMQ Assistant Direclor-General or delegate.

ASSESSMENT GRITERIA:

You will be assessed on the basis of experlance and capabllily in the following:

1 Demonsiraled knowledge of, or the abllity to rapldly acquire a knowledge of, the Quesnstand Disaster
Managsment System
2 Demonsiraled ability to lead and manage a feam in high pressure siluations lnvolving qualily declsions,

working under operatfonal conditions, requiring accurasy and judgement

3 Demonstraled ablfity In the application of planning, resource managsment, and budgaling, and tme
management skilis applicable to a voluntear organisalion,

4 Highly developed written and oral communicallon skills, including the ability to develop ard maintain
aeffeclive refalionships and networks involving voluntear, local government and communily groups

5 Knowledge of, and dsmonstrated commltment to, the principles and practices of employment equity, elhical
behaviour and conduct, workplace health and safely lssites, and ethos of volunleers and voluntary
organisations

ADDITIONAL INFORMATION:
. Reporilng Relationships - this position reports to the EMQ Area Diraclor.

’ Thiis postiion is an honorary position for an lnllal appolniment term of 3 years and is sublect lo periodic performance
Teviews.

. On appolatment to this positton a probationary perlod of 8 months will apply,

‘ Applicanis must be propared o underiake appropriale SES Iralning medules Kdentifised within the SES Training
Framework for this position.

. Want to know more? Contact the EMQ Area Office for an Applican! Information Kit (Ph: 07 )
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o?fgaw&w roleDESCRIPTION

Role Title: Group Leader

Classification: Henorary Positlon

Date of Review: { Month, Year ]
EMQ RegionfArea: { !
“SES Unit: { 1
BES Group: {

}
Contact Cfficen { Name , Position 1
{ Phone/Emall 1

1 Special Conditfons: [ 1
-Vacaney Referonce Number: [ )

{ Closing Date: [ ! ! }

d YOUR OPPORTUNITY

. Asslst a Slate Emergency Service (SES) Local Conlroller In feading and managing an SES Unit by leading and

' managing an SES Group wilhin the framework of the Disasfer Management Act 2003 and the policles and
procedures of Emergency Managemenl Queenstand (EMQ) for the performance of the funciions and activitles of tie
SES Group.

WE ARE SEEKING APPLICANTS:

+  Who are community minded,
+  Whoachleve resuils,
«  Who cultivate productive working refationshins and communicale with Infiuence,

+»  Vimo are prepared to contrbute to the ongolng development of a professional volunleer
emergency sevice organisation, and

s Who exemplify personal drive and infegrity.
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Ermbrgonay Mnfiagamont:

BB agueensiand

ARE YOU THE RIGHT PERSON FOR THE JOB?

Highly Desirable Requirements

+  Alleast one (1) years expeilence as a member of a Stale or Terdtory Emergency Service.
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YOUR DUTIES/RESPONSIBILITIES:
. Manage the SES Group response fo disaster and emesigency operations,

. Malnialn the operalional effectiveness of the SES Group by snsuring —~
~ s members have the necessary skiils to competently perform thelr roles within the Unit
- It's equipment Is malntalned In approprate condlifon and

~ [t performs Its functions and other activities In a way that Is consistent with Depariment of Communily Safely
(DCS), Emergency Managament Queensland (EMQ) and local government policies and procedures aboul the
perdormancs of the furctions and activilles.

* Manage and administer the SES Group In compliance with approved Instiuctions, direclives and policles lssued by the
DCS Director-General, EMQ Assistant Director-General, andfor local government.

] Coordinate the financtal rnanagement of the SES Group,
. AssistIn the selscllon process for general members of the SES Group.

. In conjunclion with the Local Conlroller, coordinate the fraining for volunteer SES members to enable them fo
compelently peiform thelr allocaled roles,

. In conjunslion with the Local Conlrollar, develop public refations and education programs ai local community level,
. Where appficable support Emergency Semvices Cadst Groups,
. Assistin the malntenance and securify of squipment on issue or loan {o the SES Group.

. Asslst In enswing the effective management and maintenance of allocated communications systems to niset
operational requirements,

. Parform olther duties as dfracted by he EMQ Asslstant Director-General or thelr delegate, the Lacal Controlter or Deputy
Local Conlroller.

ASSESSMENT CRITERIA:

You will be assessed on the basls of experience and capabllity In the following:

1 Demoenstraled knowledge of or the ablily to rapldly acqulre a knowledge of the Quesnsland Disaster
Management System

2 Demonsirated abilily to laad and manage a team [n high pressure situallons Invoiviag quality decistons, worklng
under operational conditons, requiring aceuracy and judgement

3 Demonstrated ablity in the appfication of planning, resource managsment, and budgeting and time
management skills applicable to a volunteer organisation.

4 Highly developad wrillen and oral communteatlon skills, including {he abllily to develop and maintain effective
refationships and natworks Involving voluntesr, local government and community geoups

b Knovledge of, and demonstrated commifment to, the principles and praclices of employment equity, efhical
behaviour and conduct, workplace health and safoty issues, and efhos of volunteers and voluntary
organisations

ADDITIONAL INFORMATION:
. Reporiing Relatlonships - this posillon teports to the Depuly Local Controlier of the SES Unlt.

. This positlon is an honorary posillon for an Inilial appoiniment term of 3 years and Is subject to parlodlo performance
revlaws.

* On appoinlment to this posilion a probatlonary period of 6 months will apply.

. Applicanls must be prepared lo underitake sppropriale SES fraining modulss idenlified wilhin the SES Tralning
Framework for this position.

. Want lo know more? Conlact the EMQ Area Office for an Applicant information Kit (Ph; 07 }
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