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The health and safety of all employees, volunteers and contractors is a DES core value. The
Policy Frameworks  *  recently developed DES Workplace Health and Safety Strategy 2007-2010 establishes the
department’s intention to vigorously pursue and integrate a best practice management approach to

Username WH&S for employees, contractors and volunteers which systematically eliminates or mitigates

I ] workplace hazards and risks and has "ZERCharm- all injuries are preventable” as its ultimate
oal.
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| | 1 The WH&S Strategy establishes the departiment's intention to vigorously pursue and integrate a
best practice management approach to WHA&S for staff, contractors and volunteers which

| Login “ Reset l systematically eliminates or reduces workplace hazards and risks.

Please enter your

username and The alignment is demonstrated by the four strategic objectives documented in DES Workplace
fnggvor d and click Health and Safety Strategy 2007-2010. The objectives are:

* To eliminate workplace hazards and injuries;

* To build WH&S leadership and workplace capabllaty,

* To drive a ZEROharm WH&S performance culture across DES and;
* To establish effective WH&S governance,

For further information on ZEROharm refer to the WH&S Management Policies and Procedures.
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